
Zog, Inc. – SMS Terms of Service 
 

SMS Terms of Service 

 
Use of Zog, Inc.’s text message-based service (the “Service”) is subject to the following Terms of 

Service. These terms constitute a legal agreement (the “Agreement”). Please read them 

carefully. 

Users may opt in to the Service through various methods, such as entering a phone number 

online. By opting in, you agree to receive SMS notifications. 

You can cancel the Service at any time by texting "STOP" to 267-308-2805. After sending 

"STOP," you will receive a confirmation message, and no further messages will be sent unless 

you opt in again. 

If you need assistance, text "HELP" to 267-308-2805. You will receive instructions on how to use 

the Service and how to unsubscribe. 

Messages can be delivered to major and minor mobile carriers. Carriers are not responsible for 

delayed or undelivered messages. 

Message and data rates may apply for any messages sent or received. The organization 

providing this Service is not responsible for any charges incurred. You may receive recurring 

messages. For questions regarding your text or data plan, please contact your wireless 

provider. For inquiries about the Service, email support@zoginc.com. 

Information on the types of messages the recipient can expect to receive. 

 
Customers and Guests: Updates regarding your orders, accounts, deliveries, or other relevant 

information. 

Job Applicants: Information about your application status, onboarding materials, or other 

employment-related updates. 

You acknowledge that messages sent via the Service may be viewed by anyone with access to 

your mobile phone, and the organization is not responsible for unauthorized access to your 

messages. 

Opting into the Service is not required to receive any other services from the organization. 

 
By agreeing to these Terms of Service and providing your mobile phone number, you authorize 

the organization to contact you via text message using automated or computer-assisted 

technology where applicable. 

For questions about privacy, please review our Privacy Policy. 


